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In an ever-changing world, companies must look ahead and invest in high-quality 

executive talent in order to thrive. Using proven tactics, POLIHIRE provides its 

clients with a “roadmap” for finding the best talent to fill critical positions.  

finding qualified candidates for 

those difficult-to-fill positions and 

diversity search assignments.  

As a minority owned and operated 

business, we have a particular 

sensitivity to the issues and 

challenges specific to recruiting 

minorities and women. We 

maintain an active network of 

contacts and memberships in a 

number of professional minority 

associations and organizations. Our 

national network of executives and 

use of competitive intelligence is a 

valuable asset to a successful and 

timely completion of executive 

searches.

POLIHIRE is an executive search 

firm headquartered in Washington, 

DC, with a national and global 

perspective. As a boutique firm, 

our focus is on our clients. We are 

guided by POLIHIRE’s deeply held 

belief in quality, professionalism 

and diversity. Our goal is to find 

solutions for clients by guiding 

every aspect of our recruitments 

through leadership, selectiveness, 

and integrity. We work diligently to 

listen to our clients and to identify 

the strategic impact of the hire 

and the specific accomplishments 

required of the appointee. Our 

unique case study method 

provides clients with a valuable tool 

to measure an executive’s strategic 

and tactical implementation skills. 

POLIHIRE’s AccuMatch® Search 

Process guarantees a thorough, 

professional search for your next 

executive. 

For every position, a POLIHIRE 

consultant conducts a detailed 

needs analysis and develops a 

search plan. The consultant manages 

the entire process: identifying and 

assessing candidates, holding initial 

interviews with top candidates, 

conducting thorough background 

investigations, and facilitating 

client interviews. We excel at 
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POLIHIRE is committed to the highest ethical standards and the strictest 
professional standards of performance in the industry. Our philosophy is 
rooted in four key fundamentals:

 Quality Service

 Thoroughness

 Common Sense

 Personal Respect



Quality Service

With each engagement, we 

guarantee our customers an 

unparalleled level of quality 

service. We are responsive 

— we make ourselves 

available to clients around 

the clock, and strive to make 

each interaction memorable 

and professional.

Thoroughness

We are thorough —  with 

the client, the potential 

candidates, the references, 

and the “closing” details. 

To avoid surprises, we try 

to anticipate the “what ifs” 

of every event throughout 

the search. This allows us to 

zero in on the most qualified 

candidates while also saving 

our clients both time and 

resources.

Common SensePersonal Respect

We use personal respect to guide 

us throughout the search process. 

During the search process, we are entrusted with detailed, 

confidential information from all parties.  Many people will 

be contacted – some as potential candidates and some as 

referral sources. Therefore, we balance discretion throughout 

each search with the necessity to provide enough information 

for clients to hire the right person. Although our clients will 

only hire one candidate, our responsiveness and strong 

communications will ideally allow everyone considered in 

the search to feel good about the client and the process they 

went through. 

We use a common sense 

approach not only to figure out 

appropriate targets for each search, but also to 

balance our optimism with realism. We know 

you are searching for the “ideal candidate” and 

realize that each candidate has both strengths 

and weaknesses. There is no exact formula 

for determining when a person’s strengths 

compensate for their weaknesses, or when 

those weaknesses overshadow that candidate’s 

strengths.
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Our vision for providing organizations with first-rate, consistent 
service in addressing their most critical, sensitive executive 
hiring needs serves as the framework for our executive 
recruitment.
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Corporate Experience

We work with multiple State and Local governments to lead the recruitment of top 

executives. These positions range from technical (Chief Information Officers/Chief 

Technology Officers, transportation, financial, education, homeland security, etc.) to senior 

policy advisors.

We have managed searches for C-level executives and organizational vice presidents 

for multiple nonprofits and foundations. The organizations we serve include education, 

healthcare, energy, and youth services and range from $8 billion foundations to $4 million 

organizations. 

We have managed searches for multiple corporate executives to include financial, 

healthcare and technology sectors. These positions range from business unit vice presidents 

to division directors.

Through our experience and relationships, our diverse network includes a large pool 

of minority senior professionals that represent multiple industries such as: 1) Federal 

Government Agencies, 2) State and Local Government Agencies, 3) Department of 

Defense (DoD) and Intel,  4) Corporations, 5) Nonprofits and Foundations

STATE AND LOCAL GOVERNMENTS

NON PROFIT

COMMERCIAL

DIVERSE NETWORK
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Kenyatta L. Uzzell is the founder and president of POLIHIRE. Under his leadership, POLIHIRE has gained 

a reputation for high ethical standards and strict professional standards of performance. Building on his 

previous executive experience in the private and public sectors, Kenyatta brings a transformative vision 

for diversity and inclusion to assist clients in their executive recruitments.     

Kenyatta previously served as the Executive Recruitment Manager for the Government of the District of 

Columbia. In this role, he reengineered the recruitment strategy to identify and hire cabinet-level and 

other senior management officials to serve in the second administration of Mayor Anthony A. Williams. 

During his four-year tenure with the Williams Administration, Kenyatta was responsible for the successful 

recruitment and hiring of more than twenty executives and senior managers, to include, the city 

administrator, deputy mayor,inspector general, and numerous agency directors and deputy directors.

Before joining the District government, Kenyatta was a senior leader at several professional staffing firms, 

including Kforce Professional Staffing, Robert Half International, and Kelly Services. At Kforce, Kenyatta 

started and managed a new division of the company. He delivered sales and staffing presentations to 

senior executives at several Fortune 500 companies, non-profits, and various local governments. As a 

leader with Robert Half International, Kenyatta was responsible for the management and operations 

of five divisions and for recruiting numerous accounting and financial professionals. He also recruited 

several executives for non-profit organizations.

Kenyatta received a Bachelor of Arts degree from the University of North Carolina at Chapel Hill. He 

holds a Masters of Business Administration from Howard University’s School of Business.

Kenyatta is an active member of several civic and 

professional organizations, including the National Forum 

for Black Public Administrators where he serves on the 

National Corporate Advisory Council. He is a member of 

the International City/County Management Association, 

and also served on the Board of Directors for the African 

American Nonprofit Network. 

Founder & President


